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need for well-articulated standards and expectations communicated clearly to candidates for 
RPT. The RPT process must be fair to candidates while serving the long-term needs of 
academic units, the College, and the University. The RPT process should evaluate excellence 
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j. This analysis will address: 

1) the degree to which each faculty member meets the RPT standards and 
expectations of their academic unit; 

2) the degree to which each candidate meets the University's standards and 
expectations for RPT. 

3) the degree to which each candidate’s RPT case has b
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CRPTC’s decision. 

b. The CRPTC may request other information from the academic unit as needed, 
including, but not limited to, 
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the impact of life experiences (e.g., COVID-19 impactD
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h. Links to the College Strategic Plan(s).  
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Appendix A 1: 

University Expectations for Reappointment, Promotion, and 
Tenure  

1.  General University Expectations  
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in the recruitment and development of faculty is to review all of the documents associated with 
tenure and promotion. Members of the college leadership are called upon to engage in 
meaningful guidance and to establish a posture that is expectant of success, even when the 
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2. Reappointment with Award of Tenure  – Each tenure recommendation should be 
based on a clear record of sustained, outstanding achievements in scholarship, 
teaching, and service across the mission, consistent with performance levels expected 
at peer universities. The record should provide a basis in actual performance for 
predicting capacity to become an expert of national and/or international stature and 
long-term, high-quality professional achievement and University service. 

a. For the faculty member appointed initially as Associate Professor on a probationary 
basis in the tenure system who has established such a record, the tenure 
recommendation is effective upon reappointment after one probationary appointment 
period. 

3. Extensions to the Tenure Clock  – Some candidates for reappointment, promotion, 
and tenure will have received an extension of the tenure clock by virtue of University 
policy. Under these circumstances, the criteria for reappointment, promotion, and tenure 
are the same as is true for the faculty member who has not received a tenure clock 
extension. 

4. Promotion from 
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